Monitoring summary report for SHANGHAI TAHUI KNITTING MILL amfori

MONITORING ID: 26'0386897 Trade with purpose
Monitored Party amfori ID Address
SHANGHAI TAHUI KNITTING MILL 156-032793-000 NO.351, TAHUI ROAD, LITAHUI

TOWN, SONGJIANG DISTRICT,
201617 Shanghai, Shanghai Shi,

China
Monitoring Activity Monitoring Type Monitoring Partner
amfori Social Audit - Full Monitoring ALGI HOLDING COMPANY LLC
Manufacturing
Monitoring Start Date Closing Meeting Finished Date Submission Date
01/04/2026 01/04/2026 09/04/2026
Expiration Date Announcement Type
09/04/2027 Semi Announced
Site Site amfori ID

SHANGHAI TAHUI KNITTING MILL 156-032793-001

This is an extract of the online Monitoring Result, generated on 10/04/2026, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability
Platform - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General
Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means
electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021

OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _
PA 3: The Rights of Freedom of Association and Collective A

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety B

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment Cc
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Julia Liu, APSCA registration No. CSCA21702014.

Name of team auditor: Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: ALGI HOLDING COMPANY LLC ., APSCA membership number = 11600033

Audit schedule details: The audit was planned for 1 auditor x 1 onsite day. The fully audit (Semi announced) was
conducted on April 1, 2026.

Business partner information: SHANGHAI TAHUI KNITTING MILL (Local Name: 3823C4t£R], Uniform Code of Social
Credit: 91310117134125861W) located in NO.351, TAHUI ROAD, LITAHUI TOWN, SONGJIANG DISTRICT, Shanghai,
China (BB m#iT EZECEEECRE3515). The factory was registered in 1981. The factory was specialized in
manufacturing of Knitwear. Main production activities included winding, knitting, linking, sewing, ironing, washing,
inspecting and packing. No production process or service was subcontracted.

Audited location information:

The factory used one 1-storey partial 2-storey building and one 1-storey building. Details as below:

One 1-storey partial 2-storey building: 1F: warehouse, sewing, ironing, washing, inspecting and packing; 2F: idle.
One 1-storey building was used as winding, knitting, linking and office.

The factory did not provide canteen, kitchen, dormitory or transportation to workers.

Operating shifts and hours: As per management interview, peak season in the factory was not obvious during the past
year. Normal working days were from Monday to Friday. One shift was arranged for all production employees:
07:30-11:30, 13:00-17:00. Workers worked overtime voluntarily, the maximum was 2 hours on weekdays and 8 hours on
Saturdays if production needed. All workers could have 1 day off per 7 days.

Time recording system: The factory used fingerprinting/ face scan attendance system to record all employees’ working
time. During the current audit, attendance records from March1,2025 to audit day were provided for review, and 6 workers
attendance records were sampled, sampled months were March 2025 (random month), August 2025 (random month) and
February 2026 (last paid month).

Salary payment details: Based on documents review and management interview, it was noted that all employees in the
factory were paid by hourly rate. Wages were paid on around 30th of each following month by bank transfer, and last paid
month was February 2026. During the current audit, payroll records from March 2025 to February 2026 were provided for
review, and the sample size and sampled months were the same as attendance records.

Worker number information:

1. Total 26 employees (including 18 production workers and 8 non-production workers) worked in the factory.

2. 8 male and 10 females were production workers.

3. 16 domestic migrant worker (included 7 males and 9 females) worked in the factory. No young workers, child labor,
disabilities, Pregnant, suckling period workers worked in the factory during audit.

4. No interns, apprentices, contractor workers etc. worked in the factory during audit.

Good practices: Nil.

Worker organization details: There was no Trade Union or worker committee available in the factory, but there were 2
workers’ representatives freely elected by workers.

Circumstances: Lu Lanying/Admin Manager, Gao Guirong/ Worker representative attended in the opening and closing
meetings. The opening meeting started at 07:30 on April 1,2026, and the closing meeting ended at 17:00 on April 1,2026.
The factory management and worker (representative) showed a positive attitude to this audit during the whole process. At

the end of the audit, all the findings were accepted by the audited factory.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.
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Summary of findings:

PA1

1.1 The factory did not set up a fully effective management system.

1.4 The factory established procedure on workforce planning, but it was not running effectively, which led to excessive
overtime hours.

PA2

2.2 The factory established the long-term goals to protect workers, but did not review the targets periodically.

2.5 Incomplete grievance procedure.

PA5

5.4 The factory did not understand the local living wage. The factory had not calculated local living wage. Sampled
workers' regular wages was less than local BLW.

5.5 Insufficient social insurance.

PAG

6.2 Overtime exceeded legal law requirement.

PA7

7.1 Non-compliances with Health and Safety local law and regulations and the goods were stored against the wall.
7.3 No occupational health examination and no occupational hazardous factor monitoring.

7.5 No qualification certificate and training records for persons for the principal in charge and persons for the management
of work safety in the facility.

7.7 Insufficient chemical management.

7.9 Insufficient warning sign management.

7.13 Insufficient electric safety management.

7.17 Insufficient machine safety.

PA12

12.2 Factory has not fully implemented procedure documents to ensure compliance with environment protection law and
regulations.

12.3 Insufficient environmental documents.

12.4 No evidence to show the wastes were submitted to qualified collector.

Living wage calculation:

1. The local legal minimum wage standard was CNY2690 per month (or equal to CNY 15.46 per hour) before July 1, 2025,
CNY 2740 per month (or equal to CNY15.75 per hour) since July 1, 2025.

2. #LivingWage: [The audited factory was located in Shanghai. The auditor used the Living wage calculation published on
the GLWC website for the region (https://www.globallivingwage.org/countries/china/), which is estimated at the amount of
CNY5731. As recommended, GLWC method of calculation is considered by the auditor for this audit. GLWC benchmark
data are uploaded as part of the report attachments.]

Remark:

1. The factory did not have government waiver or agency, and there was also no CBA in the factory, therefore, it caused
that relevant document required under the attachment of the report was not applicable.

2. Some uploaded attachments (such as wage records and time records) involve employees' personal information, which
is protected. This is to comply with the requirements of the Personal Information Protection Law of the People's Republic
of China and GDPR.

3. Business license address: LITAHUI TOWN, SONGJIANG DISTRICT Amfori BSCI address: NO.351, TAHUI ROAD,
LITAHUI TOWN, SONGJIANG DISTRICT, Shanghai, China. The description of the amfori BSCI address is more detailed,
and the two address descriptions are the same physical location.

4. One building is rented out to other companies for use as a store, two buildings are idle, and one single story building is
used by the owner without any production or warehouse. These buildings are not covered in the audit.
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SITE DETAILS

Site Site amfori ID
SHANGHAI TAHUI KNITTING MILL 156-032793-001

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

Manufacture of knitted and crocheted apparel This site is located in a high or extremely high water

stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

26 Workers
2,740 Monthly

Lowest wage paid for regular work at the site 3,700 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: SHANGHAI TAHUI KNITTING MILL | Site amfori ID: 156-032793-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 As per documents review, onsite observation,
interview of management and workers, the factory
established social compliance procedures such as
wage and benefits management procedure,
working hour management procedure, health and
safety management procedure, protection of
environment procedure to implement amfori BSCI
Code of Conduct. But the factory did not have a
systematic planning on compliance and
supervision, some non-compliance issues were
detected regarding management system, workers
involvement and protection, fair remuneration,
decent working hours, occupational health and
safety, protection of environment. Details please
refer to Performance Areas 1, 2, 5, 6, 7, 12. The
management stated that it was subject to
conditions into day-to-day business practices,
some requirements could not be implemented
immediately. The question is rated as partially
because the factory had established management
system to comply with amfori BSCI Code of
Conduct but not implemented effectively in some
performance areas. This is partially in compliance
with requirements of BSCI CoC.

1.1 RIESCH R  TANE . BEEIT AN .
I Byt HER U InENER .
{ERT (BB . BREE 2B EEFRIFITIRETR
FEHiTamfori BSCIRITAEN - {BEFEEFHt
ER ISR FHEOME . EAHER R EZG . 20
TETEEZS . RISSHRIP . TR &
EFHEE - FHERSZ2 , FERIFR N .
BiFiEENEE1 2+ 5 6~ 7~ 12 B AR
BRI T FEREDZEHRT . 12530 E
KRS EEIR - ZAE A REE . BN T
BRI EEEH R A FSamfori BSCHTA
N, EETERRRABTENETI 50
SRR - XEFDTFEBSC 1 CoCe

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

1.4 As per documents review, onsite observation,
interview of management and workers, the factory
developed the procedures about production
capacity planning & cost accounting, the production
capacity could satisfy the customer needs and all
the goods could be delivered to the clients on time,
but it was noted that the factory could not
adequately evaluate the production capacity,

1.4 RIBTHEZ , THNE . BRI AL .
T &3 7 Aot i 8125 . £ eENEe
95iE EE P ERERA BRI TR E

P AR FREAREZPHEIER , ot
L BN~ ARIEEER . DOBEREI B
YEBETRIR . FET AR Ainteta A B LEi
BR (T 4T LEEEPAG2Y - BEREFETL
T BARIATENEN © ELANIE A FRNER o DI3EH)
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Finding

human resources and equipment status against the
delivery requirements to avoid the undue monthly
overtime working, so that the workers’ monthly
overtime hours exceeded the law limit (For details,
please refer to PA6.2). Management stated that the
factory had taken the action (e.g. optimizing
production efficiency) to control the workers’
overtime hours. The question was rated as partially
because management staffs were clear of the
production rate, date of delivery and regulatory
working hours requirements, the factory made the
detailed production plan for each order to arrange
the production activities. This was partially in
compliance with the requirements of PRC Labor
Law, Article 41.

T 900 PER(E) - ZABEHEAFLFE . EAE
1B RERAE R R R TERT 8]
HER . B I ASMTEHE T #AME~it
¥ L AR ERD - RESFRE (i AR
Eahik b B4 1EHER-

PA 2: Workers Involvement and Protection
Site: SHANGHAI TAHUI KNITTING MILL | Site amfori ID: 156-032793-001

Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

2.2 As per documents review, interview of
management and workers, it was noted that the
factory established the long-term goals to protect
workers, but did not review the targets periodically.
The question is rated as partially because the
factory had long-term goals to protect workers, but
lack of review regularly. This is partially in
compliance with requirements of BSCI CoC.

22 RIEHEE . BEENA TR . FZEIT
T# T RIPRTIAHER . BeF ERHEEE
FROF AR X ABAIRRA S AT S ERE
FEATL SRR E THKE B . B EE
HE. XESTFEBSCICoCs

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 As per documents review, onsite observation,
interview of management and workers, the factory

did not establish an effective grievance mechanism.

The established grievance mechanism was not

including all interested parties, only for internal part.

The factory management explained that they were
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Finding

TRl I IHREENRE . TATLEERE
BARR . BFERIRERRFRE . BRHIF
FonAa5T & HETTFEBSCI CoCe

negligent and they would take action as soon as
possible. The question was rated as partially
because the factory established the grievance
mechanism and provided the training for
employees, also there’s a suggestion box placed
onsite and the workers could also raise their
complaints directly to management and that there
was no grievance noted during the audit, but it was
incomplete. This is partially in compliance with
requirements of BSCI CoC.

PA 5: Fair Remuneration
Site: SHANGHAI TAHUI KNITTING MILL | Site amfori ID: 156-032793-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

5.4 RI|\VEFE . BEENT AR . TS A 7H#
LHMEE T BB ES AR T
¥ FTLAERIZ A A B EAR TR T 2 GLWCH S
ATHRMERTE - BUEReRMFERTheA
£ 202652 A c FIATHE AR A2 . 202558 A « fE

5.4 As per documents review, interview of
management and workers, the factory was not
aware of local living wage and did not establish the
procedure to calculate local living wage. So the
auditor used the living wage published on the

GLWC website. 6 out of 6 sampled workers' wages
for regular working time was CNY3700 per month
in February 2026 (last paid month), August
2025(random month) and March 2025 (random
month), which was less than local living wage
(CNY5731 per month). Remark: All sampled
workers' wages were above the legal wage
standards. The management stated that they would
take action as soon as possible. The question is
rated as no because the factory living wage system
is not perfect, and all sampled workers' wage for
regular working time was less than local living
wage. This is not in compliance with requirements
of BSCI CoC.

A , 202553 A Bt H » BIIEF TIERTE)R)
T A& A37007nif TS A iE T#E H57317T -
it - AR T ITHES THEERN T
trifE. T BI2A RARRRG RHRE . M8
HFERA T2 AFEEReEA L [ EETHHE
AFRE . FEAEWMER THIE R TeRER TR
FFHMERTE - S AFFEBSCICoCo

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?
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Finding

5.5 As per documents review, onsite observation,
interview of management and workers, insufficient
social insurance participated. There was total 26
employees of the factory, 6 retired employee, no
newly joined employee, no temporary employee
and dispatched employee in the factory. The factory
provided accident insurance, unemployment
insurance, retirement insurance, medical insurance
and maternity insurance for 19 employees (95%)
according to the social insurance voucher review.
No social insurance waiver was provided. The
factory provided the group commercial accident
insurance for 20 employees (valid date from June
15,2025 to June 14,2026). Known from
management interview and workers interview, the
reason for workers not joining the social insurance
was that they bought rural pension insurance at
their hometown and could not repeat purchase
social insurance. This question is rated as partially
because the social insurance participation rate was
higher than 80%. This is partially in compliance
with requirements of Article 72&73 of the Labor
Law of the People’s Republic of China.

5.5 R MHFZ . TUHWE , BEEEMI AW .
He=REERAE. I H26A . 68EBHFIA L0
BEHTA LSRR TASET A - I 241
It RIZFRERTLI $59A(95%)ME T TiHfR b .
SR L FFERE L BT REETRE. T
AR T hH208 RTWET EEwE LE
SME ¢ BEIHR = 202556 H15H-20265E6 14

B BEEEERHUTIARE . TAASINH
=REMEEEMIITER2 WET RitFERRE ,
FEEBEEW IRl - X MARTE N Eo A
HFEEREEAHREREST80% - XETFHFE
{ehdp )\ RIFESThE b E72- 7 3FMERK

PA 6: Decent Working Hours
Site: SHANGHAI TAHUI KNITTING MILL | Site amfori ID: 156-032793-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

MONITORING ID: 26-0386897 |

Finding

6.2 As per documents review, interview of workers
and management, although the factory established
the policy of working hour management and had
system to record working hours. The working time
records from March 1, 2025 to the audit day were
provided by the factory, showed that the workers’
monthly overtime in most months exceeded the
legal limit of 36 hours. 6 out of 6 sampled workers
monthly overtime were not exceeded 36 hours and
were up to 34 hours in February 2026 (last paid
month); 6 out of 6 sampled workers monthly
overtime exceeded 36 hours and were up to 64
hours in August 2025 (random month); 6 out of 6
sampled workers monthly overtime exceeded 36
hours and were up to 66 hours in March 2025

6.2 RIEXHEHZ . EEENTI AR . REL &
7 TAERTa M B BRI R L in F TIERTE ,
{BR BT 124tR)2025F 3 1B EFZIRAEE
123 . RITAZE A ANEEBid e e E
Ko 2026F2H ( FIATH AR H 6B RTH6A
AP 836/ 08T L iAF34/ 58 20 2558 H
CFEtL A » 62 AT 6 A FINYEBIT 36/ 8T , 53
64-)\Bf - 202553 F ¢ FEHL. A 2 65 R 6 A Bl
YHBIT 36/t L EF66 . T EIREMWIAT
B T INPHEHIEFER A THERERFEE L
FEAEIT . I BBRFE 8 FH 5T AnPEEe 1%
BIETEE - WHPETIN YA B RR B AR
EEAINPIEEFESE LM TH - SN RFEHEA T
2 FENERRZEN B 2T 5 B
BNy E ket T 5 H FEE A -
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Finding

(random month). The management confirmed the
factory had set up overtime control procedure
which was not implemented strictly to meet

delivery. Also, the electrical attendance system had

no alert function when monthly overtime exceeded
limit. Interviewees stated that all overtime was
voluntary and they wanted to have more overtime
to get more wage. This question is rated as no
because the factory did not take corrective actions
when all sampled workers monthly overtime
exceeded legal requirements in most sampled
months. This is not in compliance with
requirements of the PRC Labor Law article 41.

PA 7: Occupational Health and Safety

PAFE 4 i A REINET &) FEMENB
%o

Site: SHANGHAI TAHUI KNITTING MILL | Site amfori ID: 156-032793-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

7.1 1). As per documents review, onsite
observation, interview of management and
workers, it was noted that the factory had set up
the occupational health and safety regulations and
procedures; however, the actual practice
throughout the factory was not fully in compliance
with requirements of local law in the parts of goods
storage, occupational health examination and
occupational hazard factors testing, safety training,
chemical safety, warning signs, electric safety,
machine safety. The management stated that they
would take action as soon as possible to meet all
local legal requirements. This is partially in
compliance with requirements of relevant local
health and safety laws. (Please refer to question
points PA7.1, PA7.3, PA7.5, PA7.7, PA7.9, PA7.13,
PA7.17 for specific health and safety regulations.)
2). As per onsite observation and management

interview, about 5% goods in workshop were stored

against the wall. This is partially in compliance with
the requirements of the Rules Concerning
Warehouse Safety and Fire Control article 18.

The question is rated as partially because the
factory complies with local regulations in most
areas of health and safety.
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Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 RIS E L BUAIE . BREMTARH .
TIismREFER bR ERFRMIRE . HlifE

g RERUAREILE , AR BT

BT AReaeru TARHME - Mo EHIR

AR ffte - T BERERFERMNRZT Xs,
RReE - X MBI T2 AT ERER

AR EERFSWARL R A E - XAFE

{TARRAARL TAEERINE D . B20F70 {hie
AREFNERRARPRGE » B 35% -

7.3 As per documents review, onsite observation,
interview of management and workers, the factory
did not provide workshop occupational hazard
factor test report, such as noise and dust in
winding, knitting workstations, chemicals in
washing workstation. And the factory did not
provide pre-the-job, on-the-job, off-the-job
occupational diseases examination for workers in
these workshops. The factory management
explained that they were negligent and that they
would take action as soon as possible. The
question is rated as no because occupational
hazardous factor monitoring and occupational
health examination were insufficient. This is not in
compliance with Provisions on the Administration of
Occupational Health at Work Sites, Article 20 and
Law of the People’s Republic of China on
Prevention and Control of Occupational Diseases,
Article 35.

Question: 7.5 Is there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to
injury to themselves and fellow workers?

Finding

7.5 As per documents review, onsite observation,
management interview, no qualification certificate
and training records for persons for the principal in
charge and persons for the management of work
safety in the facility. The question is rated as
partially because the factory established the

training procedure, but the training was insufficient.

This is partially in compliance with requirements of
the Law of the PRC on Work Safety Article 24.

7.5 B EHE  JUHIE . BEEDNH . TS K
RETEAT A NZ2ERARFREREIRE
Fo RNMABEFRABOAFEERERAT
By THRIIRE . BEIAR . XEF0TE (P
AR fiEEeE=E ) 245

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

7.7 As per documents review, onsite observation,
interview of workers and management, it was noted
that all chemical (for instance: Washing auxiliaries)
in workshop was found to be without anti-leakage
equipment, which did not comply with its
procedures and legal requirements, and 60% of
them without labels and SDS. The management
stated that workers did not follow chemical
management procedure, they would take action as
soon as possible. The question is rated as no
because the factory had established the chemicals
management procedure, but the chemical
management was insufficient. This is not in
compliance with the requirements of the Regulation
for Safety of Dangerous Chemical article 20 and
Regulation of Chemical Safety Usage in
Workplace, Article 12.

7.7 REHEZ . THAEFE . TAEERERH .
T ZF[EHEER I3 = AKIERNT 2 TFRA T &1
ME K . MANERARENZREE . 60%A3K
IARTASDS . T BREMFLA TinA R
F MEERR AT, AR RRRE - X NaER
FREAREATEERERAN L By THERE
HRERF . BUFREETEAR - XA GREN
FRELEERD , F20EM L TEHHELER
WERANE » F125F-

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

ENGLISH

Finding

7.9 As per documents review, onsite observation,
interview of management and workers, it was noted
that no warning sign was posted for 3 out of 10
sampled electricity switch boxes in workshops, also
there was no high temperature warning sign posted
nearby the drinking water device. The factory
management explained that they were negligent
and that they would take action as soon as
possible. The question is rated as partially because
most of warning signs were posted in workshops.
This is partially in compliance with the requirements
of Article 4.2 of Warning Sign in the Guidelines for
Safety Signs and Usage.

7.9 RIBCHE . BUAIE . BEREMTANHK .
BRI LT F a0 BT 3 R A E
WAKMESIRR . BFEERAKRERIIAKE
SRESFR. I EEERFRMIRD T XS,
FRRE - X AERFERAF O ATFEERE
FEARZEHANESIFTERRIE T - XEofe 42
2 WEREASN G BrinE . $4.2%-

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

ENGLISH

Finding

7.13 As per documents review, onsite observation,
interview of management and workers, the factory
established the electrical safety management

7A3RIEX IR  BURIE  EREM AN
B, I By T RS2 TEREF . BERRIE
[EiFE) 10 B EER 2 MEA RIS I &

MONITORING ID: 26-0386897 | Monitoring summary report for SHANGHAI TAHUI KNITTING MILL — 14 /17



Finding

procedure, but it was noted that 2 out of 10
sampled electrical switch boxes were found without
protective covers. The management stated that the
electrician didn't check it properly, they would take
action as soon as possible. The question is rated
as partially because other electrical switch boxes
with outer covers and the outer covers were in
good condition. This is partially in compliance with
the requirements of Safety Code of Electric Power
Industry—Part 1:Thermal and Machine, 3.5.5.

BARBRRE TR REIM . 5 5R
Fo XA B SL AT EREEAER
HIBFXEHEETIHE . FRIETL - X&n

3.5.5-

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

7.17 As per documents review, onsite observation,
interview of management and workers, the factory
established the machine safety management
procedure, but it was noted that finger protect ring
was not installed for 50% sewing machines. The
factory management explained that the
maintenance staff was negligent and that they
would take action as soon as possible. The
question is rated as partially because most of the
equipment were maintained regularly and in good
condition. This is partially in compliance with the
requirements of the General rules of design on
health and safety of production facility, Article 6.1.

PA 12: Protection of the Environment

747 RIE AR . TUANE . EEENT AR
. I B T8RS . BFEs
50%5%4) Hig A ZHAFIE - T B EMERAE
& A REA, A RS - XM EaIREh &
DAFEENRRERAAXSTIRER B . R
Rif- &g Fa dEFREEe AR S
ECRED

Site: SHANGHAI TAHUI KNITTING MILL | Site amfori ID: 156-032793-001

Question: 12.2 s there satisfactory evidence that the auditee has procedures in place to ensure
integration of local environmental law into the business model?

Finding

12.2 As per documents review, interview of
management and workers, the factory had
established environmental protection procedures
according to environmental laws and regulations.
However, the factory has not fully implemented
procedure documents to ensure compliance with

12.2 RIEXERZ . BEIEEMT A . T R
WEEFENEY THRRIFTER . 20m . T %
AEe WTIERFCH . LIRRFETFERIFERE
e I BRERFEL . XEMNMGRZ . ais
FHRE ATEh - A RIEEA S AFEERE
BRI A HRERE .. HIEE T — A RHE
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Finding

environment protection law and regulations. The
factory management explained that they were
negligent and they would take action as soon as
possible. The question is rated as partially because
the factory had an environmental system and
assigned a responsible person for environmental
matters. This is partially in compliance with
requirements of relevant environment protection
law and regulations. (Please refer to PA12.3 and
PA12.4 for specific environmental regulations).

EEMA - EFOFEHXFRFIFEFENNE
Ko (EHTRIEIFESEPA12.3&PA12.4)-

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?

Finding

12.3 As per documents review, onsite observation,
interview of management and workers, policy on
environmental protection management was
established, provided fixed pollution source
discharge registration, but the factory had washing
process, no environmental impact report,
environmental impact report approval and
environmental facility inspection acceptance
approval was obtained for review. And the factory
did not provide washing process wastewater
monitoring report for review. The factory
management explained that they would take action
as soon as possible. The question is rated as no
because the environment documents was
insufficient. This is not in compliance with the
requirements of Law of the People's Republic of
China on Environmental Impact Assessment Article
16, Law of the People's Republic of China on
Environmental Impact Assessment Article 22,
Environmental Protection Law of the People’s
Republic of China Article 41, Water Pollution
Prevention and Control Law of the People’s
Republic of China, Article 21.

12.3 RIEHFE . WHNFE . EEEMTATN
B I B THRERRE 24T EESHHR
it . B I AAELF . A SRS L 30
HEMIFRRHINIRE - BT RIBHAGERAK
HuRE - T EERARBRRRGRHRAE . X
MBI A T2 AT R EREEN L
AR BAF T { i A RKIEIFERW
F0 BR, pREARLNEFRRWHINES S
T=F, pEARSMERRRIFESO+—%F, 4
A REMEAERES 5%

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

[oas [T
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Finding

12.4 As per documents review, onsite observation,
interview of management and workers, the factory
washing workshop generated hazardous waste,
including empty containers, etc. But no evidence to
show the wastes were submitted to qualified
collector. The factory management explained that
they would take action as soon as possible. The
question is rated as partially because the
hazardous waste in the factory is properly stored.
This is partially in compliance with the requirements
of the PRC Law of Prevention and Treatment of
Environmental Pollution by Solid Wastes, Article
57.

124 RIBTHFZ , THHNE , BRI AR
B, I REEREFETRERERY . BEEIL
BRTRT R E e T E
B RFREERE - BRI B
AFEER BEAL BEA EMRFR- X80
& 4 i L REMEBEFEISRIERGE Y B
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